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JOB SEEKER SURVEY 
 
 
A. JOB SEEKER BACKGROUND INFORMATION 
  
The survey has been distributed at four centers. The total number of responses were 331; Moorhead 
(36.3%), Alexandria (26.3%), Fergus Falls (22.4%), and Detroit Lakes (15.1%). 33.7% of the respondents 
had a high school degree and 26.1% of them had some college experience. The distribution of education 
level in the four regions shows a wide variation. For the Detroit Lakes area proportion of job seekers with 
high school degree were substantially higher compared to other areas. For the Fergus Falls the 
distribution is bimodal, indicating the two groups; high school and less, and college and beyond. On the 
average job seekers were seeking for a job for 3.6 months. This average was highest for the Fergus Falls 
area (5.2 months) and lowest for the Alexandria Area (2.8 months). The waiting time for a job was 
highest among the ones who possess a four-year college degree (4.9 months), followed by high school 
degree (3.8 months), two-year degree (3.6 months), and some college (3.6 months). When we control for 
the region, waiting time does not change significantly among education levels. Waiting time for college 
graduates is substantially higher for the Moorhead because of the colleges and universities around the 
area. 
Overall 68.9% of the job seekers were looking for local jobs. Job location showed a variation among the 
four areas. For the Moorhead area 82.9% of them seeking for local jobs, on the other hand 34.8% in the 
Fergus Falls area were also considering regional jobs. There is a clear evidence that as the economic 
development level of the area goes down willingness to look for nonlocal jobs goes up. Highest 
percentage who were looking for a job statewide was in the Detroit Lakes area (10.9%) and lowest for 
the Moorhead (4.5%). It is interesting to note that for the Fergus Falls area starting from high school 
education as the education level increases the number of moths seeking for a job goes down. 
In summary, the background of the job seekers shows a variation among the four areas. Education level, 
waiting time for a job, and the location of the job that had been sought differ from one area to the next. 
These variations are due to the economic development level of the area and the type of economic 
sectors in the area, such as educational institutions. 
 
 
B. GENERAL JOB SEEKER INFORMATION  
 
Overall 50.1% of the job seekers saw finding job as an issue. This percentage is higher for Fergus Falls 
(59.7%) and Alexandria (55.9%), and lower for Moorhead (42.0%) and Detroit Lakes (45.8%). 19.1% of the 
job seekers indicated that they are missing technical skills. This percentage was high for Fergus Falls 
(27.4%) and Alexandria (22.1%), and low for Moorhead (15.0%) and Detroit Lakes (12.0%). Only 8% and 
6.4% of the cases soft skills and basic skills had been checked as missing qualification, respectively. In 
these cases there were no statistically significant difference between areas. In other lacking skills 
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category computer knowledge, health/physical limitations, lack of opening degree/education/training, 
felony/police record/criminal background check, transportation/driver license, age, family issues, 
experience, interview/application, and over qualification had been listed. 
There is a statistical evidence that number of months a person looking for a job for the ones they think 
they are lacking technical skills is higher than the not lacking technical skills. This is not the case for the 
soft and basic skills. An interesting observation is the variation of the number of months seeking for a job 
is statistically higher for lacking basic skills group. 
Retaining a job was an issue for the 29.9% of the respondents. Even though it is not statistically 
significant the percentage is low for the Fergus Falls (22.5%). As it is expected there is a very strong 
association between seeing “finding a job as an issue” and “retaining job as an issue”.  Principal 
component analysis shows that the reasons for leaving could be grouped into three: (i) lay off and 
restructuring, (ii) low salary, health care and retirement, (iii) performance. Lacking technical skills is 
closely associated with the leaving because of low-salary. Lacking soft and basic skills are closely 
associated with the low-performance. Among the ones for whom retaining job is an issue, 46.3% stated 
low salary as a reason, followed by 21.2% lay off, 15.8% health care benefits, 8.4% retirement benefits, 
6.3% low performance, and 4.2% restructuring. The reasons for leaving did not show any difference 
between four areas except restructuring and lay off. These two reasons were highest for the Alexandria, 
5.8% and 14.0% respectively. 
Must have benefits to accept a position are competitive salary (67.0%), health care (57.9%), vacation 
time (47.0%), on job training support (35.5%), retirement plan (32.1%), continuing education (18.5%), 
short term disability (13.0%), long term care (12.4%), and spousal employment (0.6%). None of them 
showed a significant relationship with the “getting a job is an issue”, except must have on job training 
support. Higher percentage of the ones who thinks “getting a job is issue” see on job training as a must. 
On the other hand long term disability, on job training, short-term disability and spousal employment 
shows an association between whether retaining a job an issue or not. 
 
 
C. DETAILED JOB SEEKER CHARACTERISTICS OR INFORM 
The survey participants were seeking for a wide range of positions. The difficulty level of finding the 
position also showed a high variation, from very easy (1) to very difficult (5). The average was slightly on 
difficult side (3.295). When we compare this characteristic among four regions, we noticed that it is 
highest for the Alexandria area, but not statistically significant. As it is expected if getting up a job or 
retaining a job is an issue then difficulty level of getting a job increases. It is interesting to note that as 
the education level goes up the perceived level of difficulty for securing a job goes up significantly, 
except the graduate degree. Lacking technical skills increases but lacking basic skills decreases perceived 
difficulty level. We would like to point out that these observations are not statistically significant.  When 
we consider all of the lacking skills together we end up with three groups: group 1; not lacking technical 
skills (243 cases), group 2; lacking technical skills and basic skills (54 cases), and group 3; lacking technical 
and basic skills (5 cases). Perceived difficulty levels of finding a position are 3.255, 3, and 3.5 respectively.  
When we analyze “getting a job is an issue”, “retaining a job is an issue”, and “difficulty level of find a 
position together we observe for groups: Group 1; both of them is an issue (64 cases),  group 2; getting a 
job is an issue but not retaining (81 cases), group 3; getting a job is not an issue but retaining is (24 
cases), group 4; neither one of them is an issue (120 cases). As we move from group 4 to group 1 
perceived difficulty level of securing a job goes down. 
83.6% of the participants saw full time employment as an acceptable option. This percentage is 35.6% for 
part time and 12.5% for the seasonal employment. 26.9% of them who saw full time employment as 
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acceptable also considered part time employment as acceptable too. Approximately 13% would like to 
have only a part-time position. Perceived difficulty level of securing a position goes up for the ones who 
consider full time and part time positions as acceptable. On the other hand it goes down for the ones 
who saw seasonal employment as acceptable. 
Minimum acceptable starting wage varies for $6 to $28 with mean $10.9 and median $10. The 
distribution is skewed to the right, i.e., there were very few cases with high acceptable starting wage. It 
peaks around $10 and presents multimodal behavior. As it is expected as the education level goes up 
acceptable staring wage goes up, except the graduate level. There is an unexpected drop on wage for the 
participants with graduate degree. When we analyze the relationship between lacking skills and 
acceptable stating wage we ended up with three groups: group 1; lacking basic skills (14 cases), group 2; 
not lacking basic but not technical (48 cases), and group 3; not lacking basic and technical skills (202 
cases). The average acceptable wages for these groups are $9.482, $10.583, and $11.039, respectively. It 
is interesting to note that technical skill plays the key role on perceived difficulty level of finding a 
position but basic skill plays the key role on acceptable starting wage. The acceptable wage is the lowest 
for the Fergus Falls area, but when we control for the education level there is no statistically significant 
difference between the areas.  
Among the ones who listed lacking skills 97.7% of them pointed out their willingness to acquire them. 
33.3% of the respondents did not know how to gain the lacking skills.  
 
 
D. ADVANCEMENT OPPORTUNITIES 
 
The importance of job advancement opportunities was ranked 1 (not important) through 5 (very 
important). The average score was 3.682 with median 4. This time lacking soft skills started play the key 
role. If they are not missing the soft skills the importance of the promotion was high (3.717). If they are 
lacking soft skills and technical skills the importance of promotion is lowest (2), and it goes back up to 
3.526 if they were not lacking technical skills. The correlation between starting wage and importance of 
promotion was very weak (-0.002). For the respondents with acceptable wage is more than $21 the 
importance rating jumps to 4.5. But this only covers 4 cases.  
 
When we consider all of the variables in the study, three of them play the key role explaining the 
importance of the job advancement opportunities; education level, starting wage, and the number of 
months looking for a job. The classification and regression tree analysis leads to five groups: group 1; 
starting wage more than $21 (average importance: 4.5), group 2; starting wage between $10.5 and $21 
(average importance: 3.5), group 3; starting wage less than $10.5 education level less than two-year 
degree (average importance: 3.7), group 4; starting wage less than $10.5 education two-year degree or 
more looking for a job for at least 3 months (average importance: 4.0), group 5; starting wage less than 
$10.5 education two-year degree or more looking for a job for less than 3 months (average importance: 
5.0). 
 
 
E. SEARCHING FOR AVAILABLE POSITIONS 
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The most common media used for the job searches was newspaper (83.3%), followed by employment 
office (60.5%), Job Bank (53.5%), Internet (38.6%), and radio/tv (26.4%). Pre-college and college career 
services use were limited to 3.0% and 3.6%. For the other category word of mouth, friends and family, 
and direct contact with the businesses were stated most frequently as a tool for job searching. 
 
Analysis of the connection between perceived level of difficulty for finding a position and job search tools 
yield some interesting patterns. When internet and pre-college career services had been used perceived 
difficulty level was very high (4.3/5.0). In 115 cases internet had been used but pre-college career 
services not, leading to the second average difficulty level (3.5/5.0). When internet and Job Bank had not 
been used the perceived difficulty level is the lowest (2.97/5.0). The remaining two clusters are all among 
the job seekers who do not use internet.  First one consisted of the ones who used Job Bank and 
employment office (3.4/5.0), and the second one consists of the ones who used Job Bank but not 
employment office (3.0/4.0). 
 
The acceptable starting wage was the highest ($19.6) who do use college career services but not the 
employment office. The second highest is the group that consists of job seekers who do not use college 
career services, radio/tv, and newspaper but the internet ($15.9). The lowest wage came from the group 
that does not use career services, radio/tv but the newspaper ($10.1). 
 
 
F. OVERALL ANALYSIS 
 
When we consider all of the survey questions together, hierarchical cluster analysis suggests two main 
clusters. Cluster 1 and 2 have 279 and 52 members, respectively. Cluster profile plots indicate that for 
the cluster 2 number of months the job seekers looking for a job is high. Members of this cluster have 
lower starting salary expectations, more willing to accept part-time employment, and willing to accept 
jobs with weaker benefit packages. They do not use job search tools, such as internet and employment 
office effectively, and getting a promotion plays an important role in their decisions.  
 
The differences between the four areas can be explained by using three factors. These three factors 
consists of education level, must have health care, willingness to accept part-time employment, and 
using internet for the job searches. Education level is the highest for the Moorhead area. Fergus Falls 
participants are more likely to see health care as a must for accepting a position, and willing to accept 
part-time positions. Internet use is the highest for the Moorhead and Alexandria areas and lowest for the 
Detroit Lakes.  
 
If we consider the finding job an issue, we can discriminate the respondents in one dimension by 
considering the contrast between two sets of variables. In the below table set 1 variables are indicated 
with negative values and set 2 variables are indicated with positive values. The participants who ended 
up overall positive values indicated that finding a job is an issue for them. Based on this analysis, the 
ones who do not use internet, radio/tv, and pre-college career services for the job searches; have low 
wage expectations; do not see retirement plan and continuing education opportunities as must; did not 
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lose a job because of low performance; but have lacking technical and soft skills; see long term care and 
health care insurances as must; lost their job because of lay off; stated unsatisfactory health care 
benefits as a reason for leaving; having difficulty retaining a job; and rate the importance of promotional 
opportunities highly ended up saying that finding a job is an issue for them. 
INTERNET -0.660 
STARTINGWAGE -0.493 
RETIREMENT -0.489 
PERFORMANCE -0.354 
RADIOTV -0.344 
PRECAREER -0.284 
MUSTCONTED -0.283 
TECHNICAL 0.337 
JOBLOCAT 0.397 
MUSTLTC 0.408 
LAYOFF 0.437 
HEALTHCARE 0.468 
RETAINING 0.516 
DIFFICULTYLEVEL 0.598 
PROMOTION 0.659 
MUSTHEALCA 0.768 
SOFT 0.895 
 
Now, if we consider retaining a job is an issue, then we end up with a contrast that includes different set 
of variables that are given below. This time overall negative score indicates that retaining a job is an 
issue. The general characteristics of the group of respondents who said retaining a job is an issue for 
them are as follows. They see finding a job as an issue; state the reasons for leaving a job as low salary, 
low performance but not restructuring; do not think that they are missing soft skills; do not see health 
care benefits and vacation time as must but the retirement plan; use job bank, internet, pre-college 
career services, but not radio/tv for their job searches.  
RESTRUCTURING 0.842 
SOFT 0.568 
MUSTHEALCA 0.514 
MUSTVACA 0.448 
RADIOTV 0.307 
JOBBANK -0.272 
PRECAREER -0.385 
MUSTRETIREMENT -0.438 
INTERNET -0.489 
LOWSALARY -0.677 
PERFORMANCE -0.690 
ISSUE -0.711 
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For the difficulty level of finding a job only 6 variables play the key role. These variables are education 
level, stating retirement benefits as a reason for leaving, starting wage, willingness to acquire a lacking 
skill, using radio/tv and college career services for the job searches. 
 
EDULEVEL 0.348 0.104 0.543 0.440 
RETIREMENT 0.245 0.615 -0.018 -0.325 
STARTINGWAGE 0.120 0.639 0.337 -0.215 
ACQUIRE 1.009 -0.096 -0.336 -0.225 
RADIOTV 0.236 0.557 -0.939 0.301 
COLLEGECAREER -0.143 -0.549 0.327 0.679 
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The purpose of this survey is to gather information on challenges that job-seekers face in finding entry level positions 
in the region.  We are trying to better understand the gap between the employers in the region who have entry-level 
positions and those individuals seeking employment.  
INSTRUCTIONS: Please fill out the survey and give it to the attendee.  
  
A. JOB SEEKER BACKGROUND INFORMATION 
Home Town:  
 
Alexandria
26.3%Detroit Lakes
15.1%
Fergus Falls
22.4%
Moorhead
36.3%  
 
Values for AREA$ 
Alexandria Detroit Lakes Fergus Falls Moorhead Total 
87 50 74 120 331 
 
Your education 
level (please 
check the highest 
level that you 
have achieved): 
1=Some high school or less 2=High school 3=Some college 4=Two-year degree 5=Four-year 
degree 6=Graduate degree 
2
33.7% 1
16.4%
6
2.4%
5
8.8%
4
12.5%
3
26.1%  
Distribution to the areas are given below. For the Detroid Lakes area proportion of job seekers 
with high school degree were substantially higher compared to other areas. Fergus Falls area 
histogram is bimodal, indicating the two groups; high school and less, and college and beyond.  
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Alexandria
1
12.6%
2
31.0%
3
31.0%
4
18.4%
5
5.7%
6
1.1%
Detroit Lakes
1
6.0%
2
46.0%
3
22.0% 4
14.0%
5
10.0%
6
2.0%
Fergus Falls
1
13.9%
2
22.2%
3
31.9%
4
11.1%
5
15.3%
6
5.6%
Moorhead
1
25.0%
2
37.5%
3
20.8%
4
8.3%
5
6.7%
6
1.7%
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Number of 
months that you 
are seeking for a 
job: 
 
 
  LOOKJOB 
N of Cases 283 
Minimum 0.000 
Maximum 36.000 
Median 2.000 
Arithmetic Mean  3.622 
Standard Deviation 4.750 
 
Distribution to Areas 
Results for AREA$ = Alexandria  
 
  LOOKJOB 
N of Cases 80 
Minimum 0.000 
Maximum 15.000 
Median 2.000 
Arithmetic Mean  2.837 
Standard Deviation 3.066 
 
Results for AREA$ = Detroit Lakes  
 
  LOOKJOB 
N of Cases 39 
Minimum 0.000 
Maximum 12.000 
Median 3.000 
Arithmetic Mean  3.154 
Standard Deviation 2.873 
 
Results for AREA$ = Fergus Falls  
 
  LOOKJOB 
N of Cases 66 
Minimum 0.000 
Maximum 24.000 
Median 4.000 
Arithmetic Mean  5.193 
Standard Deviation 5.531 
 
Results for AREA$ = Moorhead  
 
  LOOKJOB 
N of Cases 98 
Minimum 0.000 
Maximum 36.000 
Median 2.000 
Arithmetic Mean  3.390 
Standard Deviation 5.646 
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Relationship with the education level 
Results for EDULEVEL = 3.000  
 
  LOOKJOB 
N of Cases 77 
Minimum 0.000 
Maximum 24.000 
Median 2.000 
Arithmetic Mean  3.604 
Standard Deviation 4.298 
 
Results for EDULEVEL = 2.000  
 
  LOOKJOB 
N of Cases 99 
Minimum 0.000 
Maximum 36.000 
Median 2.000 
Arithmetic Mean  3.846 
Standard Deviation 5.094 
 
Results for EDULEVEL = 1.000  
 
  LOOKJOB 
N of Cases 44 
Minimum 0.000 
Maximum 12.000 
Median 1.500 
Arithmetic Mean  2.466 
Standard Deviation 2.952 
 
Results for EDULEVEL = 5.000  
 
  LOOKJOB 
N of Cases 27 
Minimum 0.000 
Maximum 36.000 
Median 3.000 
Arithmetic Mean  4.944 
Standard Deviation 6.834 
 
Results for EDULEVEL = 4.000  
 
  LOOKJOB 
N of Cases 28 
Minimum 0.000 
Maximum 24.000 
Median 2.000 
Arithmetic Mean  3.634 
Standard Deviation 5.021 
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Results for EDULEVEL = 6.000  
 
  LOOKJOB 
N of Cases 7 
Minimum 1.000 
Maximum 6.000 
Median 3.000 
Arithmetic Mean  3.143 
Standard Deviation 2.116 
 
Results for EDULEVEL = <MISSING>  
 
  LOOKJOB 
N of Cases 1 
Minimum 1.000 
Maximum 1.000 
Median 1.000 
Arithmetic Mean  1.000 
Standard Deviation . 
 
 
Least Squares Means
1 2 3 4 5 6
EDULEVEL
-1
1
3
5
7
L
O
O
K
J
O
B
 
 
Now we will look at the relationship between these two by controlling for the area 
Results for AREA$ = Alexandria  
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Effects coding used for categorical variables in model. 
The categorical values encountered during processing are 
 
Variables Levels 
EDULEVEL (6 levels) 1.000 2.000 3.000 4.000 5.000 
  6.000         
 
7 case(s) are deleted due to missing data. 
 
Dependent Variable LOOKJOB 
N 80 
Multiple R 0.110 
Squared Multiple R 0.012 
 
Analysis of Variance 
Source Type III SS df Mean Squares F-ratio p-value 
EDULEVEL 9.060 5 1.812 0.183 0.968 
Error 733.327 74 9.910     
 
 
 
 
WARNING  
 
Case 81 is an Outlier (Studentized Residual : 4.443) 
 
Durbin-Watson D Statistic 1.992 
First Order Autocorrelation -0.016 
 
Information Criteria 
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AIC 418.275 
AIC (Corrected) 419.831 
Schwarz's BIC 434.950 
 
Results for AREA$ = Detroit Lakes  
 
Effects coding used for categorical variables in model. 
The categorical values encountered during processing are 
 
Variables Levels 
EDULEVEL (6 levels) 1.000 2.000 3.000 4.000 5.000 
  6.000         
 
11 case(s) are deleted due to missing data. 
 
Dependent Variable LOOKJOB 
N 39 
Multiple R 0.154 
Squared Multiple R 0.024 
 
Analysis of Variance 
Source Type III SS df Mean Squares F-ratio p-value 
EDULEVEL 7.408 5 1.482 0.160 0.975 
Error 306.169 33 9.278     
 
 
 
 
WARNING  
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Case 116 is an Outlier (Studentized Residual : 3.252) 
 
Durbin-Watson D Statistic 2.132 
First Order Autocorrelation -0.071 
 
Information Criteria 
AIC 205.040 
AIC (Corrected) 208.653 
Schwarz's BIC 216.685 
 
Results for AREA$ = Fergus Falls  
 
Effects coding used for categorical variables in model. 
The categorical values encountered during processing are 
 
Variables Levels 
EDULEVEL (6 levels) 1.000 2.000 3.000 4.000 5.000 
  6.000         
 
9 case(s) are deleted due to missing data. 
 
Dependent Variable LOOKJOB 
N 65 
Multiple R 0.242 
Squared Multiple R 0.059 
 
Analysis of Variance 
Source Type III SS df Mean Squares F-ratio p-value 
EDULEVEL 115.477 5 23.095 0.735 0.600 
Error 1855.019 59 31.441     
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Durbin-Watson D Statistic 1.472 
First Order Autocorrelation 0.260 
 
Information Criteria 
AIC 416.294 
AIC (Corrected) 418.259 
Schwarz's BIC 431.515 
 
Results for AREA$ = Moorhead  
 
Effects coding used for categorical variables in model. 
The categorical values encountered during processing are 
 
Variables Levels 
EDULEVEL (6 levels) 1.000 2.000 3.000 4.000 5.000 
  6.000         
 
Dependent Variable LOOKJOB 
N 98 
Multiple R 0.308 
Squared Multiple R 0.095 
 
Analysis of Variance 
Source Type III SS df Mean Squares F-ratio p-value 
EDULEVEL 293.320 5 58.664 1.928 0.097 
Error 2799.314 92 30.427     
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High waiting time for college graduates because of the colleges and universities around the 
Moorehead.  
 
Durbin-Watson D Statistic 1.762 
First Order Autocorrelation 0.117 
 
Information Criteria 
AIC 620.624 
AIC (Corrected) 621.868 
Schwarz's BIC 638.719 
 
Location(s) of 
the job that you 
are seeking  
1=Local 2=Regional 3=Statewide 4=National 5=International 
Table of Counts and Percents 
 
Values for JOBLOCAT 
!MISSING! 1 2 3 4 5 Total 
19(5.740%) 227(68.580%) 53(16.012%) 24(7.251%) 6(1.813%) 2(0.604%) 331(100.000%) 
 
Chi-square tests of association for JOBLOCAT 
 
Test Statistic Value df p-value 
Pearson Chi-square 671.689 5.000 0.000 
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Alexandria
1
74.4%
4
0.0%
5
2.3%
3
10.5%
2
12.8%
Detroit Lakes
1
67.4%
5
0.0%
4
22
3
10.9%
2
19.6%
Fergus Falls
1
58.0%
4
0.0%
5
3
7.2%
2
34.8%
Moorhead
5
0.0%44.5%
3
4.5%
2
8.1%
1
82.9%
  
 
B. GENERAL JOB SEEKER INFORMATION 
Is finding a job 
an issue for you? 
1= Yes 0=No 
Counts 
AREA$(rows) by 
ISSUE(columns) 
  0 1 Total 
Alexandria 37 47 84 
Detroit Lakes 26 22 48 
Fergus Falls 29 43 72 
Moorhead 69 50 119 
Total 161 162 323 
Row Percents 
 
AREA$(rows) by ISSUE(columns) 
  0 1 Total N 
Alexandria 44.048 55.952 100.000 84.000 
Detroit Lakes 54.167 45.833 100.000 48.000 
Fergus Falls 40.278 59.722 100.000 72.000 
Moorhead 57.983 42.017 100.000 119.000 
Total 49.845 50.155 100.000   
N 161.000 162.000   323.000 
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Standardized Deviates: (Observed-Expected)/SQR(Expected) 
AREA$(rows) by 
ISSUE(columns) 
  0 1 
Alexandria -0.753 0.750 
Detroit Lakes 0.424 -0.423 
Fergus Falls -1.150 1.146 
Moorhead 1.257 -1.254 
 
Chi-square tests of association for AREA$ and ISSUE 
Test Statistic Value df p-value 
Pearson Chi-square 7.277 3.000 0.064 
 
 If yes, which 
specific 
qualifications 
are you 
lacking?  
Please check 
all that 
applies. 
Technical skills (0=No, 1=Yes) 
Counts 
TECHNICAL(rows) by AREA$(columns) 
  Alexandria Detroit Lakes Fergus Falls Moorhead Total 
0 67 44 53 102 266 
1 19 6 20 18 63 
Total 86 50 73 120 329 
 
Column Percents 
TECHNICAL(rows) by AREA$(columns) 
  Alexandria Detroit Lakes Fergus Falls Moorhead Total N 
0 77.907 88.000 72.603 85.000 80.851 266.000 
1 22.093 12.000 27.397 15.000 19.149 63.000 
Total 100.000 100.000 100.000 100.000 100.000   
N 86.000 50.000 73.000 120.000   329.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
TECHNICAL(rows) by AREA$(columns) 
  Alexandria Detroit Lakes Fergus Falls Moorhead 
0 -0.304 0.562 -0.784 0.505 
1 0.624 -1.155 1.610 -1.039 
 
Chi-square tests of association for TECHNICAL and AREA$ 
Test Statistic Value df p-value 
Pearson Chi-square 6.674 3.000 0.083 
 
Counts 
SOFT(rows) by AREA$(columns) 
  Alexandria Detroit Lakes Fergus Falls Moorhead Total 
0 79 48 68 108 303 
1 7 2 5 12 26 
Total 86 50 73 120 329 
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Column Percents 
SOFT(rows) by AREA$(columns) 
  Alexandria Detroit Lakes Fergus Falls Moorhead Total N 
0 91.860 96.000 93.151 90.000 92.097 303.000 
1 8.140 4.000 6.849 10.000 7.903 26.000 
Total 100.000 100.000 100.000 100.000 100.000   
N 86.000 50.000 73.000 120.000   329.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
SOFT(rows) by AREA$(columns) 
  Alexandria Detroit Lakes Fergus Falls Moorhead 
0 -0.023 0.288 0.094 -0.239 
1 0.078 -0.982 -0.320 0.817 
 
Chi-square tests of association for SOFT and AREA$ 
Test Statistic Value df p-value 
Pearson Chi-square 1.890 3.000 0.596 
 
Counts 
BASIC(rows) by AREA$(columns) 
  Alexandria Detroit Lakes Fergus Falls Moorhead Total 
0 83 46 70 109 308 
1 3 4 3 11 21 
Total 86 50 73 120 329 
 
Column Percents 
BASIC(rows) by AREA$(columns) 
  Alexandria Detroit Lakes Fergus Falls Moorhead Total N 
0 96.512 92.000 95.890 90.833 93.617 308.000 
1 3.488 8.000 4.110 9.167 6.383 21.000 
Total 100.000 100.000 100.000 100.000 100.000   
N 86.000 50.000 73.000 120.000   329.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
BASIC(rows) by AREA$(columns) 
  Alexandria Detroit Lakes Fergus Falls Moorhead 
0 0.277 -0.118 0.201 -0.315 
1 -1.062 0.453 -0.769 1.207 
 
Chi-square tests of association for BASIC and AREA$ 
Test Statistic Value df p-value 
Pearson Chi-square 3.612 3.000 0.307 
 
Other (please specify)  
computer 13 
health/physical limitations  9 
lack of openings 8 
degree/education/training 7 
felony/police record/criminal background check 5 
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transportation 4 
age 3 
family issues 3 
drivers license 2 
experience 2 
interview/application 2 
over qualified 2 
not a member of the "boys club" 1 
being motivated/trouble meeting strangers 1 
don’t want to work fast food 1 
employers don't like to cross train 1 
finance 1 
Identification 1 
job search skills 1 
just hard to find something I will like 1 
luck 1 
need job that is flexible and ability to be home 1 
race 1 
socializing 1 
specific hours 1 
union member 1 
work history 1 
work with hands 1 
 
There is a statistical evidence that number of months a person looking for a job for the ones they 
think they are lacking technical skills is higher than the not lacking technical skills. This is not 
the case for the soft and basic skills. An interesting observation is the variation of the number of 
months seeking for a job is statistically higher for lacking basic skills group. 
 
Variables Levels 
TECHNICAL (2 levels) 0.000 1.000 
 
48 case(s) are deleted due to missing data. 
Dependent Variable LOOKJOB 
N 283 
Multiple R 0.119 
Squared Multiple R 0.014 
 
Analysis of Variance 
Source Type III SS df Mean Squares F-ratio p-value 
TECHNICAL 90.799 1 90.799 4.068 0.045 
Error 6272.120 281 22.321     
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Is retaining a job 
an issue for you?  
1=Yes  0=No 
Counts 
AREA$(rows) by 
RETAINING(columns) 
  0 1 Total 
Alexandria 55 28 83 
Detroit Lakes 34 12 46 
Fergus Falls 55 16 71 
Moorhead 79 39 118 
Total 223 95 318 
 
Row Percents 
AREA$(rows) by RETAINING(columns) 
  0 1 Total N 
Alexandria 66.265 33.735 100.000 83.000 
Detroit Lakes 73.913 26.087 100.000 46.000 
Fergus Falls 77.465 22.535 100.000 71.000 
Moorhead 66.949 33.051 100.000 118.000 
Total 70.126 29.874 100.000   
N 223.000 95.000   318.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
AREA$(rows) by 
RETAINING(columns) 
  0 1 
Alexandria -0.420 0.644 
Detroit Lakes 0.307 -0.470 
Fergus Falls 0.738 -1.131 
Moorhead -0.412 0.631 
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Chi-square tests of association for AREA$ and RETAINING 
Test Statistic Value df p-value 
Pearson Chi-square 3.299 3.000 0.348 
 
What is the relationship between seeking a job and retaining a job? There is a very strong 
positive association between these two. 
Counts 
ISSUE(rows) by 
RETAINING(columns) 
  0 1 Total 
0 133 26 159 
1 87 68 155 
Total 220 94 314 
 
Row Percents 
ISSUE(rows) by 
RETAINING(columns) 
  0 1 Total N 
0 83.648 16.352 100.000 159.000 
1 56.129 43.871 100.000 155.000 
Total 70.064 29.936 100.000   
N 220.000 94.000   314.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
ISSUE(rows) by 
RETAINING(columns) 
  0 1 
0 2.046 -3.131 
1 -2.073 3.171 
 
Chi-square tests of association for ISSUE and RETAINING 
Test Statistic Value df p-value 
Pearson Chi-square 28.338 1.000 0.000 
 
 26                                                                                                                                                                 WCEmployment-A&E-Job Seeker-2008 
 If yes, which 
one of the 
following 
can you give 
as a reason 
for leaving? 
Please check 
all that 
applies. 
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Factor Loadings Plot
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Low salary/wages  
Counts 
AREA$(rows) by 
LOWSALARY(columns) 
  0 1 Total 
Alexandria 69 17 86 
Detroit Lakes 44 6 50 
Fergus Falls 60 13 73 
Moorhead 101 19 120 
Total 274 55 329 
 
Row Percents 
AREA$(rows) by LOWSALARY(columns) 
  0 1 Total N 
Alexandria 80.233 19.767 100.000 86.000 
Detroit Lakes 88.000 12.000 100.000 50.000 
Fergus Falls 82.192 17.808 100.000 73.000 
Moorhead 84.167 15.833 100.000 120.000 
Total 83.283 16.717 100.000   
N 274.000 55.000   329.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
AREA$(rows) by 
LOWSALARY(columns) 
  0 1 
Alexandria -0.310 0.692 
Detroit Lakes 0.366 -0.816 
Fergus Falls -0.102 0.228 
Moorhead 0.106 -0.237 
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Chi-square tests of association for AREA$ and LOWSALARY 
Test Statistic Value df p-value 
Pearson Chi-square 1.504 3.000 0.681 
 
Unsatisfactory health care benefits  
Counts 
AREA$(rows) by 
HEALTHCARE(columns) 
  0 1 Total 
Alexandria 81 5 86 
Detroit Lakes 46 4 50 
Fergus Falls 69 4 73 
Moorhead 114 6 120 
Total 310 19 329 
 
Row Percents 
AREA$(rows) by 
HEALTHCARE(columns) 
  0 1 Total N 
Alexandria 94.186 5.814 100.000 86.000 
Detroit Lakes 92.000 8.000 100.000 50.000 
Fergus Falls 94.521 5.479 100.000 73.000 
Moorhead 95.000 5.000 100.000 120.000 
Total 94.225 5.775 100.000   
N 310.000 19.000   329.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
AREA$(rows) by 
HEALTHCARE(columns) 
  0 1 
Alexandria -0.004 0.015 
Detroit Lakes -0.162 0.655 
Fergus Falls 0.026 -0.105 
Moorhead 0.087 -0.353 
 
Chi-square tests of association for AREA$ and HEALTHCARE 
Test Statistic Value df p-value 
Pearson Chi-square 0.599 3.000 0.897 
 
Unsatisfactory retirement benefits  
Counts 
AREA$(rows) by 
RETIREMENT(columns) 
  0 1 Total 
Alexandria 84 2 86 
Detroit Lakes 49 1 50 
Fergus Falls 70 3 73 
Moorhead 117 3 120 
Total 320 9 329 
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Row Percents 
AREA$(rows) by 
RETIREMENT(columns) 
  0 1 Total N 
Alexandria 97.674 2.326 100.000 86.000 
Detroit Lakes 98.000 2.000 100.000 50.000 
Fergus Falls 95.890 4.110 100.000 73.000 
Moorhead 97.500 2.500 100.000 120.000 
Total 97.264 2.736 100.000   
N 320.000 9.000   329.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
AREA$(rows) by 
RETIREMENT(columns) 
  0 1 
Alexandria 0.039 -0.230 
Detroit Lakes 0.053 -0.314 
Fergus Falls -0.119 0.710 
Moorhead 0.026 -0.156 
 
Chi-square tests of association for AREA$ and RETIREMENT 
Test Statistic Value df p-value 
Pearson Chi-square 0.699 3.000 0.873 
 
Low job performance  
Counts 
AREA$(rows) by 
PERFORMANCE(columns) 
  0 1 Total 
Alexandria 84 2 86 
Detroit Lakes 48 2 50 
Fergus Falls 73 0 73 
Moorhead 115 5 120 
Total 320 9 329 
 
Row Percents 
AREA$(rows) by 
PERFORMANCE(columns) 
  0 1 Total N 
Alexandria 97.674 2.326 100.000 86.000 
Detroit Lakes 96.000 4.000 100.000 50.000 
Fergus Falls 100.000 0.000 100.000 73.000 
Moorhead 95.833 4.167 100.000 120.000 
Total 97.264 2.736 100.000   
N 320.000 9.000   329.000 
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Standardized Deviates: (Observed-Expected)/SQR(Expected) 
AREA$(rows) by 
PERFORMANCE(columns) 
  0 1 
Alexandria 0.039 -0.230 
Detroit Lakes -0.091 0.541 
Fergus Falls 0.237 -1.413 
Moorhead -0.159 0.948 
 
Chi-square tests of association for AREA$ and PERFORMANCE 
Test Statistic Value df p-value 
Pearson Chi-square 3.332 3.000 0.343 
 
Lay away  
Counts 
AREA$(rows) by 
LAYOFF(columns) 
  0 1 Total 
Alexandria 74 12 86 
Detroit Lakes 48 2 50 
Fergus Falls 68 5 73 
Moorhead 111 9 120 
Total 301 28 329 
 
Row Percents 
AREA$(rows) by LAYOFF(columns) 
  0 1 Total N 
Alexandria 86.047 13.953 100.000 86.000 
Detroit Lakes 96.000 4.000 100.000 50.000 
Fergus Falls 93.151 6.849 100.000 73.000 
Moorhead 92.500 7.500 100.000 120.000 
Total 91.489 8.511 100.000   
N 301.000 28.000   329.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
AREA$(rows) by 
LAYOFF(columns) 
  0 1 
Alexandria -0.528 1.730 
Detroit Lakes 0.333 -1.093 
Fergus Falls 0.148 -0.487 
Moorhead 0.116 -0.379 
 
Chi-square tests of association for AREA$ and LAYOFF 
Test Statistic Value df p-value 
Pearson Chi-square 4.995 3.000 0.172 
 
Number of Valid Cases: 331 
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Organizational restructuring 
Counts 
AREA$(rows) by 
RESTRUCTURING(columns) 
  0 1 Total 
Alexandria 81 5 86 
Detroit Lakes 50 0 50 
Fergus Falls 72 1 73 
Moorhead 117 3 120 
Total 320 9 329 
 
Row Percents 
AREA$(rows) by 
RESTRUCTURING(columns) 
  0 1 Total N 
Alexandria 94.186 5.814 100.000 86.000 
Detroit Lakes 100.000 0.000 100.000 50.000 
Fergus Falls 98.630 1.370 100.000 73.000 
Moorhead 97.500 2.500 100.000 120.000 
Total 97.264 2.736 100.000   
N 320.000 9.000   329.000 
 
Standardized Deviates: (Observed-Expected)/SQR(Expected) 
AREA$(rows) by 
RESTRUCTURING(columns) 
  0 1 
Alexandria -0.289 1.726 
Detroit Lakes 0.196 -1.170 
Fergus Falls 0.118 -0.705 
Moorhead 0.026 -0.156 
 
Chi-square tests of association for AREA$ and RESTRUCTURING 
Test Statistic Value df p-value 
Pearson Chi-square 5.006 3.000 0.171 
 
Work conditions (please specify) 22 cases out of 331 
belittled and degraded by boss 
dirty (2) 
employers want quantity not quality 
had no hours 
I don't follow the pack 
Inconsistent hours and managers 
job not what job seeker described 
lack of on-site support 
need daytime hours (2) 
no safety or insufficient "tools" for job 
no shop and fix cheap 
not taking time in training 
working in sewers/bad on back 
 
Living conditions (please specify) 14 out of 331 cases 
family 
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going through a move 
homeless (2) 
relationship 
 
Personal/non-work related (please specify) 29 out of 331 cases 
at this time a lot of personal things are happening 
being gone from home 5 days a week 
can't afford to got to work 
Depression/ADHD (2) 
family problems 
Health (5) 
mental health 
mental limitations 
need to be home to feed livestock 
no transportation sometimes 
not happy 
person 
physical 
relationship 
supervisor dislike me 
transportation conflicts 
 
Other (please specify) 32 out of 331 cases 
ADD/bipolar/RSDI (2) 
back injury 
car/driver (5) 
childcare 
cut in hours 
depends on conditions 
disable/sever depression/anxiety 
family problems 
health (2) 
high expectations 
hurt shoulder at work 
job gets boring/different career 
lack some skills necessary to do the job 
medical 
mental disability (4) 
move too much 
no staying power 
not enough hours 
not enough masonry work 
poor driving conditions 
seasonal 
 
Please check all the employee benefits that you must have to accept a position 
Table of Counts and Percents 
Values for MUSTHEALCA 
0 1 Total 
139(42.121%) 191(57.879%) 330(100.000%) 
 
Table of Counts and Percents 
Values for MUSTLTC 
0 1 Total 
289(87.576%) 41(12.424%) 330(100.000%) 
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Table of Counts and Percents 
Values for MUSTTRAINING 
0 1 Total 
213(64.545%) 117(35.455%) 330(100.000%) 
 
Table of Counts and Percents 
Values for MUSTCOMSALARY 
0 1 Total 
109(33.030%) 221(66.970%) 330(100.000%) 
 
Table of Counts and Percents 
Values for MUSTCONTED 
0 1 Total 
269(81.515%) 61(18.485%) 330(100.000%) 
 
Table of Counts and Percents 
Values for MUSTSTD 
0 1 Total 
287(86.970%) 43(13.030%) 330(100.000%) 
 
Table of Counts and Percents 
Values for MUSTRETIREMENT 
0 1 Total 
224(67.879%) 106(32.121%) 330(100.000%) 
 
Table of Counts and Percents 
Values for MUSTVACA 
0 1 Total 
175(53.030%) 155(46.970%) 330(100.000%) 
 
Table of Counts and Percents 
Values for MUSTSPOUSAL 
0 1 Total 
328(99.394%) 2(0.606%) 330(100.000%) 
None of them showed a significant relationship with the “getting a job is an issue”, except must have on job training 
support. Higher percentage of the ones who thinks “getting a job is issue” see on job training as a must. 
Counts 
MUSTTRAINING(rows) by 
ISSUE(columns) 
  0 1 Total 
0 111 96 207 
1 50 66 116 
Total 161 162 323 
 
Column Percents 
MUSTTRAINING(rows) by 
ISSUE(columns) 
  0 1 Total N 
0 68.944 59.259 64.087 207.000 
1 31.056 40.741 35.913 116.000 
Total 100.000 100.000 100.000   
N 161.000 162.000   323.000 
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Chi-square tests of association for MUSTTRAINING and ISSUE 
Test Statistic Value df p-value 
Pearson Chi-square 3.291 1.000 0.070 
 
When we do this analysis for retaining a job, long term disability,  on job training, short-term disability and spousal 
employment shows an association between whether retaining a job an issue or not. 
 
Counts 
MUSTLTC(rows) by 
RETAINING(columns) 
  0 1 Total 
0 201 78 279 
1 22 17 39 
Total 223 95 318 
 
Column Percents 
MUSTLTC(rows) by 
RETAINING(columns) 
  0 1 Total N 
0 90.135 82.105 87.736 279.000 
1 9.865 17.895 12.264 39.000 
Total 100.000 100.000 100.000   
N 223.000 95.000   318.000 
 
Chi-square tests of association for MUSTLTC and RETAINING 
Test Statistic Value df p-value 
Pearson Chi-square 3.992 1.000 0.046 
 
Counts 
MUSTTRAINING(rows) by 
RETAINING(columns) 
  0 1 Total 
0 151 54 205 
1 72 41 113 
Total 223 95 318 
 
Column Percents 
MUSTTRAINING(rows) by 
RETAINING(columns) 
  0 1 Total N 
0 67.713 56.842 64.465 205.000 
1 32.287 43.158 35.535 113.000 
Total 100.000 100.000 100.000   
N 223.000 95.000   318.000 
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Chi-square tests of association for MUSTTRAINING and RETAINING 
Test Statistic Value df p-value 
Pearson Chi-square 3.437 1.000 0.064 
 
Counts 
MUSTSTD(rows) by 
RETAINING(columns) 
  0 1 Total 
0 200 77 277 
1 23 18 41 
Total 223 95 318 
 
Column Percents 
MUSTSTD(rows) by 
RETAINING(columns) 
  0 1 Total N 
0 89.686 81.053 87.107 277.000 
1 10.314 18.947 12.893 41.000 
Total 100.000 100.000 100.000   
N 223.000 95.000   318.000 
 
Chi-square tests of association for MUSTSTD and RETAINING 
Test Statistic Value df p-value 
Pearson Chi-square 4.421 1.000 0.035 
 
Counts 
MUSTSPOUSAL(rows) by 
RETAINING(columns) 
  0 1 Total 
0 223 93 316 
1 0 2 2 
Total 223 95 318 
 
Column Percents 
MUSTSPOUSAL(rows) by 
RETAINING(columns) 
  0 1 Total N 
0 100.000 97.895 99.371 316.000 
1 0.000 2.105 0.629 2.000 
Total 100.000 100.000 100.000   
N 223.000 95.000   318.000 
 
Chi-square tests of association for MUSTSPOUSAL and RETAINING 
Test Statistic Value df p-value 
Pearson Chi-square 4.724 1.000 0.030 
 
Number of Valid Cases: 331 
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 -term disability 
-term disability  
  
  
  
 child care 
 correct pay 
 daytime hours 
 family med. Insurance 
 flexible scheduling (2) 
 good pay good employers 
 good personal treatment 
 hours 
 job to supplement my hours 
 must have friendly co-workers 
 mutual respect 
 relocation assistance 
 sick time (2) 
 steady year round job 
 transportation  
 weekly pay 
 work where the plumbers local union is 
 
 
C. DETAILED JOB SEEKER CHARACTERISTICS OR INFORMATION 
Position that 
you are 
seeking 
 accounting 
 administrative (5) 
 advertising/mass communication 
 anesthesiologist 
 any (26) 
 building services 
 C.N.A. (3) 
 caber 
 caregiver (4) 
 cashier (5) 
 chef or vet assistant 
 chef, manufacturing 
 clerical (4) 
 computer (4) 
 construction (11) 
 cook (2) 
 coordinator 
 counselor (2) 
 criminal justice in law 
 custodial (2) 
 customer service (3) 
 driver (7) 
 engineer/environmental (3) 
 factory 
 finance 
 flight attendant 
 fork lift 
 General manager 
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 Human relations (4) 
 industry 
 journeyman electrician 
 laborer (3) 
 landscape design/sales 
 leadership 
 machinist/mechanics (4) 
 maintenance (4) 
 management (7) 
 manufacturing (9) 
 mason 
 office (12) 
 pharmacy tech 
 plumbing (2) 
 probation agent 
 receptionist (3) 
 recreation staff 
 retail/housekeeping (13) 
 RN (2) 
 shipping/receiving, assembly line work 
 social worker 
 something in the "convention" area 
 vet 
 warehouse (2) 
 welding (5) 
 
Difficulty 
level for 
finding a 
position 
1=very easy,  
5=very difficult 
 
  DIFFICULTYLEVEL 
N of Cases 302 
Minimum 1.000 
Maximum 5.000 
Median 3.000 
Arithmetic Mean  3.295 
Standard Deviation 0.905 
 
Now, let us check for the differences between areas. It is higher for the Alexandria area but it is not 
statistically significant 
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As it is expected if getting up a job is an issue difficulty level of getting a job increases. 
 
Effects coding used for categorical variables in model. 
The categorical values encountered during processing are 
 
Variables Levels 
ISSUE (2 levels) 0.000 1.000 
 
33 case(s) are deleted due to missing data. 
Dependent Variable DIFFICULTYLEVEL 
N 298 
Multiple R 0.245 
Squared Multiple R 0.060 
 
Analysis of Variance 
Source Type III SS df Mean Squares F-ratio p-value 
ISSUE 14.743 1 14.743 18.937 0.000 
Error 230.439 296 0.779     
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Similarly, if retaining a job is a problem then difficulty level goes up too.  
 
Effects coding used for categorical variables in model. 
The categorical values encountered during processing are 
 
Variables Levels 
RETAINING (2 levels) 0.000 1.000 
 
40 case(s) are deleted due to missing data. 
 
Dependent Variable DIFFICULTYLEVEL 
N 291 
Multiple R 0.175 
Squared Multiple R 0.031 
 
Analysis of Variance 
Source Type III SS df Mean Squares F-ratio p-value 
RETAINING 7.350 1 7.350 9.140 0.003 
Error 232.403 289 0.804     
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It is interesting to note that as the education level goes up the perceived level of difficulty for 
securing a job goes up significantly. 
 
Effects coding used for categorical variables in model. 
The categorical values encountered during processing are 
 
Variables Levels 
EDULEVEL (6 levels) 1.000 2.000 3.000 4.000 5.000 
  6.000         
 
30 case(s) are deleted due to missing data. 
 
Dependent Variable DIFFICULTYLEVEL 
N 301 
Multiple R 0.250 
Squared Multiple R 0.062 
 
Analysis of Variance 
Source Type III SS df Mean Squares F-ratio p-value 
EDULEVEL 15.378 5 3.076 3.930 0.002 
Error 230.894 295 0.783     
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Lacking technical skills increases but lacking basic skills decreases perceived difficulty level. We 
would like to point out that these observations are not statistically significant. 
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Decision Tree
MEAN = 3.287
SD = 0.911
N = 289
DIFFICULTYLEVEL
ISSUE < 1.00
MEAN = 3.056
SD = 0.966
N = 144
RETAINING < 1.00
MEAN = 3.517
SD = 0.791
N = 145
RETAINING < 1.00
MEAN = 3.42
SD = 0.739
N = 81
MEAN = 3.641
SD = 0.843
N = 64
MEAN = 3.017
SD = 1.004
N = 120
MEAN = 3.25
SD = 0.737
N = 24
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Decision Tree
MEAN = 3.295
SD = 0.905
N = 302
DIFFICULTYLEVEL
TECHNICAL < 1.00
MEAN = 3.255
SD = 0.91
N = 243
MEAN = 3.458
SD = 0.877
N = 59
BASIC < 1.00
MEAN = 3
SD = 1.225
N = 5
MEAN = 3.5
SD = 0.841
N = 54
 
Please check 
the options 
that are 
acceptable to 
you 
Full-time       
Table of Counts and Percents 
Values for FULLTIME 
0 1 Total 
54(16.413%) 275(83.587%) 329(100.000%) 
 
Part-time   
Table of Counts and Percents 
Values for PARTTIME 
0 1 Total 
212(64.438%) 117(35.562%) 329(100.000%) 
 
Seasonal 
Table of Counts and Percents 
Values for SEASONAL 
0 1 Total 
288(87.538%) 41(12.462%) 329(100.000%) 
 
Counts 
FULLTIME(rows) by 
PARTTIME(columns) 
  0 1 Total 
0 11 43 54 
1 201 74 275 
Total 212 117 329 
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Row Percents 
FULLTIME(rows) by 
PARTTIME(columns) 
  0 1 Total N 
0 20.370 79.630 100.000 54.000 
1 73.091 26.909 100.000 275.000 
Total 64.438 35.562 100.000   
N 212.000 117.000   329.000 
 
Chi-square tests of association for FULLTIME and PARTTIME 
Test Statistic Value df p-value 
Pearson Chi-square 54.747 1.000 0.000 
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What is the 
minimum 
acceptable 
starting 
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wage? 
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  STARTINGWAGE 
N of Cases 264 
Minimum 6.000 
Maximum 28.000 
Median 10.000 
Arithmetic Mean  10.874 
Standard Deviation 3.913 
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Least Squares Means
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Decision Tree
MEAN = 10.874
SD = 3.913
N = 264
STARTINGWAGE
BASIC < 1.00
MEAN = 9.482
SD = 1.654
N = 14
MEAN = 10.952
SD = 3.99
N = 250
TECHNICAL < 1.00
MEAN = 10.583
SD = 3.282
N = 48
MEAN = 11.039
SD = 4.143
N = 202
 
 
The above is only looking at the lacking skills technical, basic, soft 
 
When we control for the education level there is no difference between areas 
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Effects coding used for categorical variables in model. 
The categorical values encountered during processing are 
 
Variables Levels 
AREA$ (4 levels) Alexandria Detroit Lakes Fergus Falls Moorhead 
 
68 case(s) are deleted due to missing data. 
 
Dependent Variable STARTINGWAGE 
N 263 
Multiple R 0.332 
Squared Multiple R 0.110 
 
Analysis of Variance 
Source Type III SS df Mean Squares F-ratio p-value 
AREA$ 22.367 3 7.456 0.537 0.657 
EDULEVEL 432.411 1 432.411 31.130 0.000 
Error 3583.714 258 13.890     
 
 
 
 
Please list the 
key skills that 
you offer 
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What are the 
skills that you 
believe you 
are missing? 
Are you willing to acquire this skill? Do you know how to gain this skill? 
1. 1=Yes  0=No 
Table of Counts and Percents 
Values for ACQUIRE 
0 1 Total 
3(2.344%) 125(97.656%) 128(100.000%) 
 
ACQUIRE(rows) by 
HOWTO(columns) 
  0 1 Total 
0 2 1 3 
1 36 75 111 
Total 38 76 114 
 
Row Percents 
ACQUIRE(rows) by 
HOWTO(columns) 
  0 1 Total N 
0 66.667 33.333 100.000 3.000 
1 32.432 67.568 100.000 111.000 
Total 33.333 66.667 100.000   
N 38.000 76.000   114.000 
 
1=Yes  0=No 
 
Values for HOWTO 
0 1 Total 
38(33.333%) 76(66.667%) 114(100.000%) 
 
2.  access 
 Accounting (2) 
 advanced computer skills 
 all job skills 
 BA in management 
 be certified in other trades 
 blueprint reading 
 building 
 C.N.A. 
 carpal tunnel 
 college degree (3) 
 communication (2) 
 computer skills (3) 
 customer service 
 cut every corner possible 
 driving 
 Education in certain areas 
 engineering 
 further knowledge on my career 
 GED 
 hand writing 
 hands on experience 
 health 
 how to sell myself 
 HUAC 
 illegal installations 
 improve writing skills 
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 knowledge of veterinary 
 landscaping 
 learning flash 
 learning Photoshop 
 management schooling 
 managing home/work/medical 
 mechanical 
 Microsoft Word 
 outgoing 
 outside feedback 
 people 
 piss off customers 
 plumbers certificate 
 quick books 
 schooling 
 secretary 
 self-esteem 
 skills to catch me up to where the 
working/career orientated are at 
in today's society 
 spelling (2) 
 the look 
 to answer questions 
 typing (2) 
 welding 
 working with an angry coworker 
 
 
D. ADVANCEMENT OPPORTUNITIES 
How 
important is 
job 
advancement 
opportunities 
for you at the 
job that you 
are looking 
for? 
1=not important,  
5=very important 
 
  PROMOTION 
N of Cases 289 
Minimum 1.000 
Maximum 5.000 
Median 4.000 
Arithmetic Mean  3.682 
Standard Deviation 1.203 
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Decision Tree
MEAN = 3.681
SD = 1.205
N = 288
PROMOTION
SOFT < 1.00
MEAN = 3.261
SD = 1.176
N = 23
TECHNICAL < 1.00
MEAN = 3.717
SD = 1.203
N = 265
MEAN = 2
SD = 0.816
N = 4
MEAN = 3.526
SD = 1.073
N = 19
 
 
Pearson Correlation Matrix 
  STARTINGWAGE PROMOTION 
STARTINGWAGE 1.000   
PROMOTION -0.002 1.000 
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Decision Tree
MEAN = 3.687
SD = 1.183
N = 192
PROMOTION
STARTINGWAGE < 21.00
MEAN = 3.67
SD = 1.187
N = 188
STARTINGWAGE < 10.50
MEAN = 4.5
SD = 0.577
N = 4
MEAN = 3.5
SD = 1.216
N = 68
MEAN = 3.767
SD = 1.165
N = 120
STARTINGWAGE < 8.50
MEAN = 3.588
SD = 1.283
N = 51
MEAN = 3.899
SD = 1.059
N = 69
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Decision Tree
MEAN = 3.686
SD = 1.186
N = 191
PROMOTION
STARTINGWAGE < 21.00
MEAN = 3.668
SD = 1.19
N = 187
STARTINGWAGE < 10.50
MEAN = 4.5
SD = 0.577
N = 4
MEAN = 3.5
SD = 1.216
N = 68
MEAN = 3.765
SD = 1.17
N = 119
EDULEVEL < 4.00
MEAN = 3.676
SD = 1.212
N = 102
MEAN = 4.294
SD = 0.686
N = 17
LOOKJOB < 3.00
MEAN = 4
SD = 0.603
N = 12
MEAN = 5
SD = 0
N = 5
 
 
 
E. SEARCHING FOR AVAILABLE POSITIONS 
 How do you 
search for a 
job? Please 
check all 
that apply. 
Newspaper  
Values for NEWSPAPER 
0 1 Total 
55(16.717%) 274(83.283%) 329(100.000%) 
 
Employment offices  
Values for EMPLOFFICE 
0 1 Total 
130(39.514%) 199(60.486%) 329(100.000%) 
 
Radio/TV  
Values for RADIOTV 
0 1 Total 
242(73.556%) 87(26.444%) 329(100.000%) 
 
Job Bank 
Values for JOBBANK 
0 1 Total 
153(46.505%) 176(53.495%) 329(100.000%) 
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Internet (please specify)  
Values for INTERNET 
0 1 Total 
202(61.398%) 127(38.602%) 329(100.000%) 
 
 AJB 
 business in surrounding area 
 career builder (3) 
 Echo Press 
 employer websites 
 fargojobs.com (2) 
 Google 
 H. careers 
 hot jobs (3) 
 hotmail jobs 
 inforum.com 
 job banks (5) 
 Job HQ (3) 
 Job search 
 Job.com 
 jobha.com 
 jobseeker 
 job-services 
 jobshop.com 
 local employers 
 localjobs.com 
 MCIS 
 MN works Minn.net (16) 
 MMBA 
 Monster (8) 
 Ndjobs.com (2) 
 NewAupair.com, my space 
 online career services 
 state jobs 
 websites (3) 
 workforce center (4) 
 Yahoo (6) 
 
Pre-college schools career services  
Values for PRECAREER 
0 1 Total 
319(96.960%) 10(3.040%) 329(100.000%) 
 
College career services  
Values for COLLEGECAREER 
0 1 Total 
317(96.353%) 12(3.647%) 329(100.000%) 
 
Other (please specify)  
Values for OTHER 
0 1 Total 
275(84.615%) 50(15.385%) 325(100.000%) 
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 asking (2) 
 billboards 
 bulletin at Catholic churches 
 calling (3) 
 door to door 
 friends & family (8) 
 go to job site/walk-in (4) 
 job fair (2) 
 just look 
 Networking (3) 
 Now Hiring signs 
 personal contacts (3) 
 phone book (2) 
 talk to people 
 word of mouth (13) 
 
 
Decision Tree
MEAN = 3.29
SD = 0.906
N = 297
DIFFICULTYLEVEL
INTERNET < 1.00
MEAN = 3.142
SD = 0.88
N = 176
JOBBANK < 1.00
MEAN = 3.504
SD = 0.905
N = 121
PRECAREER < 1.00
MEAN = 3.461
SD = 0.901
N = 115
MEAN = 4.333
SD = 0.516
N = 6
MEAN = 2.965
SD = 0.999
N = 86
MEAN = 3.311
SD = 0.713
N = 90
EMPLOFFICE < 1.00
MEAN = 3
SD = 0.745
N = 19
MEAN = 3.394
SD = 0.686
N = 71
 
More detailed of above 
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Decision Tree
M EAN = 3.29
SD = 0.906
N = 297
DIFFICULTYLEVEL
INTERNET < 1.00
M EAN = 3.142
SD = 0.88
N = 176
J OBBANK < 1.00
M EAN = 3.504
SD = 0.905
N = 121
PRECAREER < 1.00
M EAN = 3.461
SD = 0.901
N = 115
NEWSPAPER < 1.00
M EAN = 4.333
SD = 0.516
N = 6
M EAN = 2.965
SD = 0.999
N = 86
NEWSPAPER < 1.00
M EAN = 3.311
SD = 0.713
N = 90
EM PLOFFICE < 1.00
M EAN = 3
SD = 0.745
N = 19
M EAN = 3.394
SD = 0.686
N = 71
M EAN = 3.426
SD = 0.899
N = 108
RADIOTV < 1.00
M EAN = 4
SD = 0.816
N = 7
M EAN = 2.849
SD = 1.099
N = 53
EMPLOFFICE < 1.00
M EAN = 3.152
SD = 0.795
N = 33
M EAN = 2.667
SD = 1.274
N = 24
RADIOTV < 1.00
M EAN = 3
SD = 0.926
N = 29
M EAN = 2
SD = 1.414
N = 4
M EAN = 2.8
SD = 1.24
N = 20
M EAN = 3.317
SD = 0.895
N = 63
M EAN = 3.578
SD = 0.892
N = 45
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Decision Tree
MEAN = 10.902
SD = 3.937
N = 259
STARTINGWAGE
COLLEGECAREER < 1.00
MEAN = 10.711
SD = 3.67
N = 249
RADIOTV < 1.00
MEAN = 15.64
SD = 6.877
N = 10
EMPLOFFICE < 1.00
MEAN = 13
SD = 3.742
N = 6
MEAN = 19.6
SD = 9.149
N = 4
MEAN = 10.39
SD = 3.509
N = 184
NEWSPAPER < 1.00
MEAN = 11.621
SD = 3.981
N = 65
MEAN = 10.112
SD = 3.284
N = 147
MEAN = 11.496
SD = 4.157
N = 37
INTERNET < 1.00
MEAN = 10.808
SD = 3.472
N = 32
MEAN = 15.9
SD = 5.835
N = 5
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Decision Tree
MEAN = 3.651
SD = 4.778
N = 278
LOOKJOB
NEWSPAPER < 1.00
MEAN = 3.444
SD = 4.085
N = 234
MEAN = 4.75
SD = 7.428
N = 44
INTERNET < 1.00
MEAN = 2.444
SD = 2.603
N = 9
MEAN = 5.343
SD = 8.149
N = 35
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Decision Tree
MEAN = 3.651
SD = 4.778
N = 278
LOOKJOB
NEWSPAPER < 1.00
MEAN = 3.444
SD = 4.085
N = 234
PRECAREER < 1.00
MEAN = 4.75
SD = 7.428
N = 44
INTERNET < 1.00
MEAN = 2.444
SD = 2.603
N = 9
MEAN = 5.343
SD = 8.149
N = 35
MEAN = 1
SD = 1
N = 7
MEAN = 3.52
SD = 4.122
N = 227
JOBBANK < 1.00
MEAN = 3.012
SD = 3.024
N = 86
MEAN = 3.83
SD = 4.649
N = 141
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Decision Tree
MEAN = 3.29
SD = 0.906
N = 297
DIFFICULTYLEVEL
INTERNET < 1.00
MEAN = 3.142
SD = 0.88
N = 176
JOBBANK < 1.00
MEAN = 3.504
SD = 0.905
N = 121
PRECAREER < 1.00
MEAN = 3.461
SD = 0.901
N = 115
MEAN = 4.333
SD = 0.516
N = 6
MEAN = 2.965
SD = 0.999
N = 86
TECHNICAL < 1.00
MEAN = 3.311
SD = 0.713
N = 90
MEAN = 2.873
SD = 0.985
N = 71
RADIOTV < 1.00
MEAN = 3.4
SD = 0.986
N = 15
MEAN = 2.143
SD = 0.9
N = 7
MEAN = 2.953
SD = 0.967
N = 64
 
Simpler version of above 
 
 
 
F. INSIGHTS 
Please provide any insights you have gained in determining the reason for this gap between the employers in the 
region who have entry-level positions and those individuals seeking employment: 
 
 medical issues 
 employers want work experience some lack qualifications, need a certificate 
 not many teach older people; too many jobs overseas 
 low wages keep individuals from accepting and keeping entry-level employment 
 not a good benefit package offered that must have 
 more people looking for jobs than job openings 
 people can’t get jobs because of on the job training and they have no experience. Even if its something that 
you are interested in they won’t hire you. 
 they all want people who have been on the job for awhile 
 experience is emphasized too much 
 Employers in Alexandria are greedy, don't pay a livable wage, pay too much  to what people they know, say 
about others rather than that particular persons merits. You are not hired if you are not part of the "club". 
Your profiled as to age. If your lucky to get a job. 
 economy is bad 
 That the employers do not want to spend educating future employees for their companies, but don't want to 
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pay for the skills as well. 
 not qualified enough, not enough experience to many unemployed to find a job 
 One thing is Alexandria is an area that has very low wages and employers that don't care about there 
employees. I think that is why employers can choose and pick who they want of toy have experience it 
seems to be worth nothing. But a BS degree just out of college is what employers are looking for 
 Recession I think there are a lot of very qualified applicants looking for work 
 There are either higher technical requirements or low wage positions available 
 The economy … lots of positions 
 very little on the job training anymore 
 I am limited by the seasons. 
 People need more money and only apply for the best entry level jobs. Employers tend to pay less for entry 
level jobs 
 Employers are not understanding sometimes as to a persons situation. 
 Some employers want to pay entry level wages but expect employees to come with experience 
 car problems 
 I feel more education is needed. It is hard to get education when you must put yourself into debt to do it. I 
also feel that employers claim they take risks, but don't put those risks on someone who is willing to learn 
and stick around, they don't want the liability of training someone and then they leave, retaining employees 
should be something that they need to take risks on.  
 Didn't feel satisfied in work, laziness maybe. Need a position that is multifaceted, working with the public 
and not team oriented, tend to want leadership which causes problems 
 Entry level positions would be filled if pay more and opportunities for advancement 
 people can afford entry level pay 
 not all people are willing to work but they still want a paycheck 
 Seems that everyone wants experience even more than education sometime, but mostly they want both. 
 moved to a different city 
 health 
 They say they offer the job training but don't really. They want experienced workers. 
 go back to working for self bit tired of that now 
 I feel that employers could offer on the job training for those who are willing/want a certain position 
 not enough entry level positions available 
 maybe not enough advertising about jobs 
 economy and experience 
 wages being offered are too low to retain better employees 
 job location and location of applicant 
 People put to big of a price tag on their services -get your foot in the door then you can work your way up.  
 don't pay a lot for your skills 
 low pay 
 wages 
 hours and pay 
 It is who you know 
 Money 
 training, if more offered training 
 I think some employers look quality of job placement and others with treatment 
 Sometime people have in mind a certain person to hire and if you don't fit the description you most likely 
wont get it. First Impressions are sometimes everything, 
 I think you just need to be at the right place at the right time 
 Jobs not offering enough money for single people.  
 Opportunity 
 money, benefits 
 low pay, employers don’t want to hire full time employees as they would have to provide benefits 
 not competitive enough wages hours 
 starting wage too low, health benefits 
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 work going over seas 
 Need more high paying jobs in community, too much "who you know" hiring 
 many companies are downsizing or closing due to the poor economy 
 waiting for the person who fits the position 
 not qualified and wage 
 The reason I don’t take a low paying job is I do not want to work 2 or 3 jobs to be able to live. I want to be 
ready for the right job. 
 I just feel that my felony is the reason nobody want to give me a chance.  
 high turn over rate 
 mental health issues 
 Employees that I find are not willing to train or send people to school. They want people with a degree or 
two plus work experience. As far as I can see, pickings are slim.  
 Age 
 not enough jobs in area for educated persons so they get entry-level jobs 
 We live in the middle of nowhere 
 personal issues that are hard to over come right away 
 I'm always looking for jobs that pay more 
 Transportation 
 Mostly the positions that are plentiful are entry-level (minimum wage) 
 The employers  start you at a certain level and leave you there until you gain enough hours and you have the 
capabilities and knowledge to advance.  
 Zero tolerance for single parents when there are day care issues or sick children 
 Most workers here have no transportation 
 (knowledge) knowing where to look for jobs 
 Right now the economy is awful. Also, there are 3 colleges in the Area, so there are a lot of people looking 
for work as compared to the number of jobs available.  
 
 
 
 
 
 
 
 
   
G. GENERAL COMMENTS 
General comments on the issues not addressed in above questions: 
 
 
 Without a livable wage, your not treated right. If you've had a workers comp. settlement that a perspective 
employer know about this also disqualifies you from consideration. Alexandria is simply an atmosphere of 
Discrimination, greed and disrespect. 
 you get what you pay for 
 I belong to local union 15 plumbers so my work referral will be issued at the local union hall places, such as 
factories not listed at your office agencies that wont let a person join, meet employment offers 
 Alexandria is going to be in trouble as far as good employees unless they start upping wages and benefits 
 The employers (most of them) in the Alexandria Area are greedy, they discriminate and pre-profile people 
for open positions, don't pay livable wages and once your lucky enough to get a job they don’t treat you 
with respect. 
 the times are no good 
 People in the Alexandria area (contractors) will tell you whatever they have to say to hire you. Usually 
around winter time they tend to forget who made them money all summer. 
 I feel that in the general labor industry that age is getting to be a bigger and bigger problem. 
 I love the workforce center! Thanks for all you help. 
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 I'm on oxygen and I have trouble with any employer once I mention I'm on Oxygen. 
 Race 
 college needs to be more affordable to obtain 
 help in college and school 
 there isn't a lot of job opportunity in this area except part time/hr. wages are an issue also only summer 
employment/ also benefits 
 I believe if a person really wants to work they will find a job 
 recession is a major concern 
 Single parent hours are difficult 
 I am not looking for an entry-level positions. I need a position with significant responsibility and above 
average compensation, opportunity, and incentives. 
 There are too many places like the work connection that are controlling the jobs and the wages and should 
not be in vall at all.  
 I think we should use this system wisely and not selfishly 
 Not all jobs are listed in one place. Also need to list all jobs by type/description and not necessarily by date 
listed. 
 My main concerns are: finding a job I'm qualified for with a wage that is high enough -child care expenses- 
and hours 
 Everything keeps going up when minimum wage goes up, living, food, gas, Insurance. I feel that not 
everyone is college material. I wish it came easy to me. We need more then seasonal and part time. We need 
benefits and incentives to stay with the company. 
 have lost some physical and mental abilities 
 
Cluster analysis for all of the variables 
Cluster Tree
0.0 0.1 0.2 0.3 0.4 0.5 0.6 0.7 0.8
Distances
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Cluster Parallel Coordinate Plots
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There are 279 in the first cluster, 52 in the second one. 
 
Canonical Discriminant Functions : Standardized by Within 
Variances 
  1 2 3 
EDULEVEL 0.086 0.455 0.317 
LOOKJOB 0.089 -0.791 -0.160 
JOBLOCAT -0.351 0.068 0.096 
ISSUE -0.680 -0.143 -0.411 
TECHNICAL 0.718 -0.583 0.418 
SOFT 0.075 0.039 -0.227 
BASIC 1.131 -0.180 0.019 
RETAINING 0.324 -0.140 -0.170 
LOWSALARY -1.519 -0.755 0.063 
HEALTHCARE 0.206 -0.042 0.603 
RETIREMENT -0.025 -0.572 -0.103 
PERFORMANCE -0.685 0.464 0.302 
LAYOFF 0.310 0.461 0.336 
RESTRUCTURING 0.155 -0.309 0.029 
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Canonical Discriminant Functions : Standardized by Within 
Variances 
  1 2 3 
MUSTHEALCA -0.569 -0.034 -0.152 
MUSTLTC 0.099 -0.290 0.731 
MUSTTRAINING 0.995 0.334 -0.022 
MUSTCOMSALARY 0.676 0.536 -0.269 
MUSTCONTED -0.758 -0.646 -0.065 
MUSTSTD 0.437 -0.060 0.083 
MUSTRETIREMENT -0.490 0.736 -0.323 
MUSTVACA -0.683 0.070 0.191 
MUSTSPOUSAL . . . 
DIFFICULTYLEVEL -0.704 1.035 -0.254 
FULLTIME 0.375 -0.195 -0.140 
PARTTIME 0.311 0.661 0.507 
SEASONAL 0.180 -0.169 -0.368 
STARTINGWAGE 0.746 -0.339 0.423 
ACQUIRE -0.927 -0.152 0.551 
HOWTO -0.244 0.683 -0.517 
NEWSPAPER 0.315 0.825 0.048 
EMPLOFFICE -0.174 0.049 -0.497 
RADIOTV 0.275 -0.309 -0.300 
JOBBANK 0.361 0.152 0.149 
INTERNET 0.874 -0.559 -0.350 
PRECAREER 0.285 -0.093 -0.370 
COLLEGECAREER 0.083 -0.262 0.457 
OTHER 0.393 0.549 -0.273 
PROMOTION -0.311 0.766 -0.084 
 
Canonical Scores of Group 
Means 
  1 2 3 
Alexandria -0.434 -1.069 -1.002 
Detroit Lakes -0.075 2.058 -0.757 
Fergus Falls -2.309 -0.001 0.745 
Moorhead 1.717 -0.133 0.449 
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Canonical Scores of Group 
Means 
  1 2 3 
Alexandria -0.373 -0.578 -0.018 
Detroit Lakes 0.147 0.027 0.142 
Fergus Falls 1.078 0.036 -0.035 
Moorhead -0.490 0.323 -0.022 
 
Canonical Discriminant Functions : Standardized by Within 
Variances 
  1 
EDULEVEL . 
LOOKJOB . 
JOBLOCAT 0.397 
TECHNICAL 0.337 
SOFT 0.895 
BASIC . 
RETAINING 0.516 
LOWSALARY . 
HEALTHCARE 0.468 
RETIREMENT -0.489 
PERFORMANCE -0.354 
LAYOFF 0.437 
RESTRUCTURING . 
MUSTHEALCA 0.768 
MUSTLTC 0.408 
MUSTTRAINING . 
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Canonical Discriminant Functions : Standardized by Within 
Variances 
  1 
MUSTCOMSALARY . 
MUSTCONTED -0.283 
MUSTSTD . 
MUSTRETIREMENT . 
MUSTVACA . 
MUSTSPOUSAL . 
DIFFICULTYLEVEL 0.598 
FULLTIME . 
PARTTIME . 
SEASONAL . 
STARTINGWAGE -0.493 
ACQUIRE . 
HOWTO . 
NEWSPAPER . 
EMPLOFFICE . 
RADIOTV -0.344 
JOBBANK . 
INTERNET -0.660 
PRECAREER -0.284 
COLLEGECAREER . 
OTHER . 
PROMOTION 0.659 
 
Canonical Scores of Group 
Means 
  1 
0 -1.929 
1 1.194 
 
Canonical Discriminant Functions : Standardized by Within 
Variances 
  1 
EDULEVEL . 
LOOKJOB . 
JOBLOCAT . 
TECHNICAL . 
SOFT 0.568 
BASIC . 
LOWSALARY -0.677 
HEALTHCARE . 
RETIREMENT . 
PERFORMANCE -0.690 
LAYOFF . 
RESTRUCTURING 0.842 
MUSTHEALCA 0.514 
MUSTLTC . 
MUSTTRAINING . 
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Canonical Discriminant Functions : Standardized by Within 
Variances 
  1 
MUSTCOMSALARY . 
MUSTCONTED . 
MUSTSTD . 
MUSTRETIREMENT -0.438 
MUSTVACA 0.448 
MUSTSPOUSAL . 
DIFFICULTYLEVEL . 
FULLTIME . 
PARTTIME . 
SEASONAL . 
STARTINGWAGE . 
ACQUIRE . 
HOWTO . 
NEWSPAPER . 
EMPLOFFICE . 
RADIOTV 0.307 
JOBBANK -0.272 
INTERNET -0.489 
PRECAREER -0.385 
COLLEGECAREER . 
OTHER . 
PROMOTION . 
ISSUE -0.711 
 
Canonical Scores of Group 
Means 
  1 
0 0.943 
1 -1.524 
 
 
Canonical Discriminant Functions : Standardized by Within 
Variances 
  1 2 3 4 
EDULEVEL 0.348 0.104 0.543 0.440 
LOOKJOB . . . . 
JOBLOCAT . . . . 
TECHNICAL . . . . 
SOFT . . . . 
BASIC . . . . 
LOWSALARY . . . . 
HEALTHCARE . . . . 
RETIREMENT 0.245 0.615 -0.018 -0.325 
PERFORMANCE . . . . 
LAYOFF . . . . 
RESTRUCTURING . . . . 
MUSTHEALCA . . . . 
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Canonical Discriminant Functions : Standardized by Within 
Variances 
  1 2 3 4 
MUSTLTC . . . . 
MUSTTRAINING . . . . 
MUSTCOMSALARY . . . . 
MUSTCONTED . . . . 
MUSTSTD . . . . 
MUSTRETIREMENT . . . . 
MUSTVACA . . . . 
MUSTSPOUSAL . . . . 
FULLTIME . . . . 
PARTTIME . . . . 
SEASONAL . . . . 
STARTINGWAGE 0.120 0.639 0.337 -0.215 
ACQUIRE 1.009 -0.096 -0.336 -0.225 
HOWTO . . . . 
NEWSPAPER . . . . 
EMPLOFFICE . . . . 
RADIOTV 0.236 0.557 -0.939 0.301 
JOBBANK . . . . 
INTERNET . . . . 
PRECAREER . . . . 
COLLEGECAREER -0.143 -0.549 0.327 0.679 
OTHER . . . . 
PROMOTION . . . . 
ISSUE . . . . 
RETAINING . . . . 
 
Canonical Scores of Group 
Means 
  1 2 3 4 
1 -5.483 1.603 0.227 0.033 
2 -0.302 -0.833 -0.260 -0.370 
3 -0.036 -0.598 0.226 0.134 
4 0.659 0.979 0.225 -0.049 
5 0.138 0.385 -2.398 0.171 
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